
C O U N T Y   O F   S O N O M A  

AGRICULTURAL  COMMISSIONER /  

SEALER  OF  W EIGHTS  AND  M EASURES

INVITES APPLICATIONS FOR 

 



THE AGRICULTURAL  COMMISSIONERôS OFFICE 

The Agricultural Commissionerôs Office is dedicated to delivering services that effectively 

promote and protect agriculture, the economy, community,  environment, and the health and 

safety of our cit izens through education and the enforcement of laws and regulations, 

result ing in sustainable agriculture and equity in the marketplace.  The Agricultural 

Commissionerôs Office also oversees and administers the Countyôs grading and draining 

ordinance and provides staff support to the Fish and Wildli fe Commission.  

The Agricultural Commissionerôs Office includes two divisions: 

Agricultural Division -  Responsible for detecting, eradicat ing, containing, and controll ing 

exotic pests, plant diseases, and invasive weeds; enforcing State pesticide use regulations, 

state nursery regulations, and other State and Federal regulations pertaining to the 

production, sale, and movement of agricultural commodities.  

Weights & Measures Division -  Responsible for protect ing buyers and sel lers by checking 

commercial weighting, measuring and t iming devices for accuracy and ensuring consumer 

protect ion by verifying  pricing and truth in labeling of products.  

The Agricultural Commissionerôs Office currently has an operating budget of $5.1 million and 

is supported by a staff of 34 full - t ime employees.  

COUNTY  OF  SONOMA   AGRICULTURAL  COMMISSIONERôS OFFICE 

THE COUNTY OF SONOMA  

Sonoma County offers a rare and compell ing array of scenic, recreational, and geographic 

characterist ics ï including over 200 award -winning wineries, inspir ing coastl ine and beaches, 

the Russian River, and  majestic redwoods. The County encompasses over one mill ion acres of 

land and water,  r ich with agriculture, parks, campsites, lakes and open space. Sonoma County 

is also home to a wide variety of art and music festivals, farmerôs markets, and concert venues. 

Local schools continually rank high on Californiaôs Academic Performance Index.  Santa Rosa 

Junior College and Sonoma State University offer higher education opportunit ies.  

Sonoma is a general law county, governed by a f ive-member Board of Supervisors. The Board 

is fully committed to a mission and vision that value the highest quality customer service, 

strong leadership, engaged cit izen participation, courteous and prompt assistance, providing 

valuable and complete information, and creating and preserving eff icient and cost effective 

government. The County Administrator leads a team of dedicated department heads who work 

collaboratively to address and strategically prepare for County init iat ives and challenges.  



THE I DEAL CANDIDATE  & M INIMUM  QUALIFICATIONS  

The new Agricultural Commissioner/Sealer of  Weights and Measures wi l l  be a progressive 

manager and administrator with an inclusive, col laborative and team -oriented leadership style 

who wil l  foster strong relat ionships at the department and county levels, with elected/appointed 

off icials,  and with county -wide public constituents.  Awareness of current regional trends, 

policies, and legislat ion, which affect the agriculture and viniculture industr ies and the local 

environment, is a necessity.  The abi l i ty to maintain high standards of performance, customer 

service, and posit ive interactions within in an environment that has the potential to become 

controversial  and contentious is also crit ical.  

At least f ive years experience in the enforcement of agricultural or weights and measures laws, 

including two years of supervisory or management experience and possession of a l icense of 

elig ibi l i ty as a County Agricultural Commissioner and Sealer issued by the California Department 

of Food and Agriculture is required.   A Bachelorôs degree in agriculture, biological or physical 

sciences is necessary for this role unless exempted by the Secretary of the Cal ifornia Department 

of Food and Agriculture.  

The successful candidate wil l  have experience evaluating organizational processes and systems 

relat ing to budget,  staff ing, workf low and other administrat ive transactions; preparing and 

providing on -going monitoring of a complex budget; formulating long - range goals and developing 

plans to accomplish these goals;  evaluating staff  performance and developing staf f trainings; 

interfacing with other County departments;  and representing the department with external 

partners and community stakeholders.  

 

 

 

AGRICULTURAL  COMMISSIONER /SEALER OF WEIGHTS AND MEASURES 

THE POSITION  

The Agricultural Commissioner/Sealer of Weights and Measures is the department head of the 

Agricultural Commissionerôs Office.   

The Agricultural Commissioner has oversight for a wide variety of environmental programs and 

controls critical to the health and well being of the Countyôs natural resources and agriculture 

sector.  These include agriculture worker health and safety;  regulation of pesticides; agricultural 

hazardous materials programs; pest prevention, exclusion, and eradicat ion services; and 

consumer protection.  

Current agricultural concerns include control of  the European Grapevine Moth, Light Brown 

Apple Moth and Glassy-winged Sharpshooter.  Working with the resource protection agencies, the 

grower community and environmental groups to implement a monitoring program under the 

Countyôs new Frost Protection Ordinance is also a priority.  The Weights and Measures Division 

is focused on increasing inspections to promote marketplace equity,  identify and el iminate unfair 

business pract ices, and enhance consumer protection.  Also crit ical for the department is 

establ ishing and implementing management programs to maximize f iscal resources and preserve 

crit ical programs.  



WHAT WE OFFER 

A NNU A L  SA LARY �² D e p e nd a n t  U p on 

Qualifications (Currently up to $160,604)  

Sonoma County offers a highly competitive 
compensation package.  Salary is dependent on 
qualifications and experience. 

Vacation:   15-24 days accrued annually based on 
length of service.  In addition, managers receive 
60 (7.5 days) hours management leave annually. 

Holidays:   The County observes 11 holidays per 
year plus 17 ñfloating holidayò hours per year. 

Sick Leave:   12 days accrued annually; no limit 
to accrual.  Employees receive 25% of the accrual 
balance in cash upon separation, or 100% towards 
service credit upon direct retirement.  

Health Plan:   Choice of three health plans (one 
PPO and two HMO) with a maximum County 
c o n t r i b u t i o n  t o w a r d  t h e  p r em i u m  o f 
approximately $500 per month.  

Cash Allowance:   Each employee receives a 
cash allowance of approximately $600 per month, 
in addition to monthly salary.  (May be used 
towards health plan premiums, towards cafeteria 
plan contributions or as cash.)  

Retirement:   County Retirement Act of 1937 
currently with a 3% @ 60 formula.   Fully 
integrated with Social Security.   

Deferred Compensation:   The County 
contributes 5% of salary to an IRS 401(a) deferred 
compensation account.    Employees may, in 
addition, contribute on a pre - tax basis to an IRS 
457 plan up to the IRS annual maximum.  

Retiree Medical:   The County contributes to 
Health Reimbursement Arrangement (HRA) for 
each employee to help fund post-retirement 
employee health insurance/benefits.  

Vehicle Allowance:   $215/pay period.  

Plus excellent dental, vision, disability, life 
insurance, professional development and Section 
125 Plans. 
 
NOTE:  Due to ongoing f iscal issues, the County of Sonoma has 

implemented a Mandatory Time Off Program for FY 11-12 of f ive 

days.  Detai ls  of the Program are avai lable upon request . 

SELECTION PROCESS 

The selection process is designed to include: 

Accepting application materials on a continuous 
basis, and until the position is filled 

Initial application screening of qualified applicants 
begins September 2, 2011 

Initial interviews mid September 2011 

Appointment date will be dependant upon final 
candidate 

Please be mindful of the planned timeframe.  Although 
it may be subject to some change, it would be wise to 
plan availability around these dates and submit 
application materials as early as possible. 

TO APPLY 

To be considered for this excit ing career 
opportunity, please forward a cover letter and 
a resume that clear ly demonstrates your 
qualif ications, background and education as 
they relate to this positionôs requirements, 
along with current salary information and f ive 
work - related references (who wi l l  not be 
contacted unti l  mutual interest is established) 
to:  
 
Sylvia Lemus 
Sonoma County Human Resources Department 
sylvia.lemus@sonoma-county.org  
or  
575 Administrat ion Drive, Suite 116B 
Santa Rosa, CA 95403 
Facsimi le:  (707) 565-3770 
 

Questions can be directed to Christ ina Cramer 
at christ ina.cramer@sonoma -county.org or 707
-565-2988  

 

For addit ional information, visit  www.sonoma-
county.org , 
www.sonomacountyconnect ions.org , and 
www.sonoma-county.org/agcomm  


